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Introduction

1.1 Drury School recognises the moral and statutory responsibility to safeguard and promote the wellbeing of all
children. We recognise the importance of providing an ethos and environment within our school that will help
learners to feel safe, secure and respected; encourage them to talk openly; and enable them to feel confident
that they will be listened to. We are alert to the signs of abuse and neglect and follow the Wales
Safequarding Procedures 2019 hitps://www safequarding.wales/ to ensure thatlearners receive effective
support, protection and Justice.

Our school core safeguarding principles are:

e Al learners have a right to be protected from all forms of abuse and discrimination andto be treated equally

regardless of age, gender, racial origin, culture, religious belief, language, disability or sexual identity.
e Al learners have a right to be heard and to have their wishes and feelings taken into account.
e Al staff understand safe professional practice and adhere to our code of conduct andother associated
policies.
e Al staff have a responsibility to recognise vulnerability in learners and act on anyconcern in

accordance with this policy.

There are three main elements to this poLch:

® Prevention through the culture, teaching and pastoral support of fered to learners;

®  Procedures for identifying and reporting cases, or suspected cases, of abuse. Becauseof our day-to-day contact
with children, school staff are well placed to observe the outward signs of abuse;

° Support to those learners who may have been abused.

This policy applies to all staff and volunteers working in Drury Primary School and its governors.Learning support
assistants, mid-day supervisors, caretakers, secretaries as well as teachers, mbe the first point of disclosure for a child.
This first point of contact is an important part of the child protection process and. it is essential that all staff are
aware of and implement the school procedures.

1.2 Key definitions relevant to Safequarding Children

Safequarding is defined by Keeping Learners Safe Guidance 2020 https://qgov.wales/keeping-learners-sa.fe as

‘prevenz‘mg and protecting children from abuse, neg/ecz‘ or other kinds of harm, and ea’ucaz‘mg those around them fo
recognise the signs and dangers,

Safeguarding and promoting the well-being of all children attending an educationsetting is defined as:

® protecting children from risk of abuse, neglect or other kinds of harm
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preventing impairment of children’s health or development
ensuring that children grow up in circumstances consistent with the provision of

safe and effective care

taking action to enable all children to achieve the best outcomes.

All staff should be aware of the definitions of abuse and neglect in the Social Services and Well-being Act (Wales)
20l as well as the signs and indicators of abuse and neglect. This isessential in order to communicate concerns about

harm in a meaningful way. The definitions below are identified in the Wales Safeguarding Procedures 2019:
"Abuse” means physical, sexual, psychological, emotional or financial abuse

‘Neg/ect'means a failure to meet a person’s basic physical, emotional, social or psychological needs, which is likely to
result in an impairment of the person's weLL—be'mg (for examp[@, an impairment of the person's health or, in the case of

a child, an impairment of thechild’s development);

‘A child” The Social Services and Well-being (Wales) Act 20l and accompanying Guidancedefine a “child” as a person
who is aged under 18.

‘A child at risk” 5.130 (+) of the Social Services and Well-being (Wales) Act 204 defines achild at risk as a child

who:

o s experiencing or is at risk of abuse, neg[@ct or other kinds of harm;

® Has needs for care and support (whether or not the authority is meeting any ofthose needs).

An ‘adult at risk” is an adult who:

® s experwndng or is at risk of abuse or neglect;
® has needs for care and support (whether or not the authorttg is meeting any of thoseneeds): and

® as a result of those needs is unable to protect himself or herself against the abuse orneglect or the risk of it.

The use of the term at risk means that actual abuse, neg/ecl‘ or other kinds of harm do not necesszzrl/y need to

occur, rather without interventions /Jg services actual abuse and neg/ecl‘are /L}ée/g to occur-
‘Harm” is defined as:

o il treatment this includes sexual abuse, neglect, emotional abuse andpsgchologtca[ abuse

o the impairment of physical or mental health (including that suffered from seeing orhearing another
person suffer ill treatment).

o the impairment of physical intellectual, emotional, social or behavioural development (induding that

suffered from seeing or hearmg another person sufferill treatment).
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‘Significant Harm' There is no statutory definition of significant harm. Therefore, practitioners must:

Where the question of whether harm is significant turns on the child's health or development, the child's health or
development is to be compared with that which could reasonably be expected of a similar child (Section 3/(9), Children
Act 1984.

Concerns about likely or actual significant harm to a child is the threshold for initiating sl-/enquiries under the

Children Act 1984.

The Following is a non-exhaustive list of examples for each of the categories of harm, abuseand neglect included in

vol 5 Working Together to Safeguard People: Volume 5 — Handling Individual Cases to Protect Children at Risk:
Physical abuse - hitting, slapping, over or misuse of medication, undue restraint, orinappropriate sanctions;

Emotional/ psgdwlogi,cal abuse - threats of harm or abandonment, coercive control, humiliation, verbal or

racial abuse, isolation or withdrawal from services or supportive networks, witnessing abuse of others

Sexual abuse - Jcorc'mg or enticing a child or young person to take part in sexual activities, whether or not the child is
aware of what is happening, induding: physical contact, indudingpenetrative or non-penetrative acts; non-contact
activities, such as ‘mvolv'mg children in look'mg at, or in the production of, pomogmpth material or watchmg sexual

activities or encouraging children to behave in sexually inappropriate ways;

Financial abuse - this category will be less prevalent Jor a child but indicators could be: notmeeting their needs for

care and support which are provided through direct payments; or complaints that personal property is missing.

Neglect - failure to meet basic phgslcat, emotional or psgcholochaL needs which is lLkelg toresult in impairment of health

or developmmt

For Signs and Indicators of Possible Abuse, Neglect and Harm in a Child please refer to theWales Safeguarding
Procedures: hitps://safequarding.wales/chi/cp/clp.p2 himl

The Framework for Safeguarding in Wales

2.1 All schools and colleges have statutory duties to operate in a way that takes into account the need to safegu.ard.
and promote the well—be'mg of children, and in the case of some adults,colleges The Legal responsLbLlLtLes are set out in:

> the common law du.tg of care
> the dutg to report
> the duty arising from the contract of employment.
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The arrangements that local authorities, governing bodies and proprietors have in place to comply with these
statutory duties need to ensure:

> reasonable measures are taken to minimise risks of harm to children’s well-being
> appropriate actions are taken to address concerns about the well-being of a child or children, working to
agreed, local policies and procedures in ull partnership with otherlocal agencies.

2.2 Legislative Context

Section 175 of the Education Act 2002 requires school governing bodies, local educationauthorities and further
education institutions to make arrangements to safeguard and promote the we[[—be‘mg of all children who are

students at a school, or who are students under 18 years of age.

The Children Act 1989 and 2004 places a statutory dutg on a range of organisations to make arrangements to
ensure that their functions, and services provided on their behalf, are discharged having regard to the need to

safegu.ard and promote the weLLbeLng of children.

The Governing body at Drury School will ensure that they are fully aware of the relevantlegislation and guidance in
relation to safequarding children in their care and will have due regard for the following:

e Social Services and V\/eLL—beLng (Wales) Act 2014
o Well-being of Future Generations (Wales) Act 2015

° RLghts of Children and YOumg Persons (Wales) Measure 20l which encompassesthe United Nations
Convention on the R'Lghts of the Child.

e Human Rights Act 1998

e Equality Act 2010

e  Modern Slavery Act 2015

e Violence Against Women and Sexual Violence (Wales) Act 2015

e  Counter Terrorism and Security Act 2015

e Additional Learning Needs and Education Tribunal (Wales) Act 2018.

At Drury Primary School we will follow the Wales Sa fequarding Procedures 2019 that have been endorsed by the
North Wales Safegu.ardmg Children’s Board. AlongsLde these proced.wes, the school will follow Keepmg Learners Safe
Cuidance document no: 265/2020 supported. by any other guidance and protocols that have been endorsed. and
agreed by theNorth Wales Safequarding Children’s Board in con junction with this policy.

Failure to have arrangements in place as required by section 75 or to adhere to regulationsmade under section 157 of
the 2002 Act, or to have regard to 9utdomce issued bg the Welsh Government, may be 9rotmds For the Welsh
Ministers to take action against local authorities,or governing bodies. The responsibility for making sure these
arrangements are in place is the duty of the local authority or the governing body. Individuals do not have direct

liability.
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2.3 Statutory Duty to Report
The Social Services and \/\/eLL—be'mg (Wales) Act 2014 places a duty to report both childrenand adults that are at

risk of abuse or neglect.

In line with the Wales Safeguarding Procedures 2019, a duty to report to the local authority will be taken to mean a
referral to social services who, alongside the police, have statutory powers to investigate suspected abuse or neglect. The
use of the term ‘at risk” means that actual abuse or neglect does not need to have occurred, rather early interventions
to protectan adult at risk of abuse should be considered to prevent actual abuse and neglect.

A report must be made whenever there are concerns about a child under the age of 18 yearswho:

® s experiencing or is at risk of abuse, neglect or other kinds of harm; and

® has needs or care and support (whether or not the authority is meeting any of thosenceds).

A report should be made whenever there are concerns for an adult at risk who:

® s experiencing or is at risk of abuse or neglect,
® has needs for care and support (whether or not the authorttg is meeting any of thoseneeds), and

® as a result of those needs is unable to protect himself or hersel f against the abuse ormglect or the risk of
it.

If any member of staff has knowLedge, concerns or suspicions that a child or adult at risk is suffermg, has

suffered or is likely to be at risk of harm, it is their responsibility to ensure thatthe concerns are referred to the

DSP. THIS IS NOT A MATTER OF PERSONAL CHOICE.

2.4 Related Policies

I addition to this safequarding policy, there are other policies that have relevance to safeguarding which our school
will monitor to ensure there is consistency and coherence inthe way we ej:j:ect'welg safeguard our learners. Examples
of other relevant school pol'LcLes include:

Attendance

Intimate care
Recruitment and selection
Anti-bullying

Physical intervention
Con fidentiality

Online safety
Preventing radicalisation
Behaviour

Staff code of conduct
Education Visits Policy

VVVVVVVYVYVY




Prevention

3.1 At Drury Primary School we recognise that high self-esteem, confidence, supportive friendsand good lines of
communication with a trusted adult help to safequard learners. Early identification and intervention are key to
meeting the needs of children by preventing or delaying circumstances that might lead to social services” intervention.
This includes the identification of Adverse Childhood Experiences (ACEs) and action to prevent or mitigate them, or
supporting the child to build resilience. Building resilience in children and young people is central to the whole-school
approach to emotional and mental well-being.

Prevention work should be Lntegmted, where practhal, into all aspects of school life and addressed at all appropriate
points in the curriculum. This will help create a positive ethos where learners have a safe environment in which to
learn and have the opportunity and confidence to share concerns with others. Discussing the issues and listening to the
views and opinions of peers can help change attitudes and provide support. When discussing sensitive issues, these need
to be presented in a balanced way and ethical issues discussedob jectively. However, it is equally important to equip
learners to take responsibility for their behaviour.

Drury School will therefore:

® establish and maintain an ethos where children feel secure and are encouraged totalk, and are listened
to;

® ensure children know that there are adults in the school whom they can approach ifthey are worried or in
deﬁcuLtg ;

® indude in the curriculum, activities and opportunities or Relationships and Sexuality Education (RSE) which
equip children with the skills theg need to stay safe from abuseand to know to whom to turn for help; and

e indude in the curriculum, material which will help children develop realistic attitudes tothe responsibilities of
adult life, partlcularlg with regard to childcare and parenting skills.

®  build relationships with other agencies and ensure early and appropriate referrals forsupport and
intervention are made before risks escalate

® take a whole-school (setting) approach to well-being which will incorporatesa feguarding and
preventative measures to support children and families.

Roles and Responsibilities

4.1 The Role of the Local Authority

The Local authority must ensure that an appropriate senior of ficer within the Education D epartment is designated
to have lead responsibility or discharging its safequarding duties ineducation. The range of responsibilities attributed to
this designated officer post should be consistent with the need to ensure that effective safequarding arrangements
operate across

10
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the authority’s education functions. In Flintshire, the Designated Lead for Safeguarding inEducation is Vicky
Barlow, Senior Manager for School Improvement.

The Local Authority has responsibilities at three levels: strategic, support and operational as identified in Keeping Learners
Safe 2020. Flintshire County Coundl will plan, co-ordinate services and allocate resources working in partnership with

other agendies in order to meet these requirements.

On a strategic level the local authority should ensure:

e They allocate resources to support the work of the regional Safeguarding Children’s Board

e Their senior of ficers, Lnduui’mg education of ficers, represent the au,thor'ttg on the SCB
and the authorLtg makes an effective contribution to plann'mg coordinated services tomeet the needs of

children
) They work with other agendies to put in place, and support, ef fective partnersthworkmg

e They build positive working relationships and ensure effective communication withother services within the
local authority

®  Resources are allocated to enable the local authorLtg and maintained schools tod.Lscharge their
responsibilities for safequarding children satisfactorily

e Effective liaison with the appropriate diocesan authorities in respect of arrangements For voluntarg—aided or
Foundation schools in their area

e  Maintained schools’ compltance with this 9utdomce is monitored, pav*ticularlg regardmg emplogment checks
(incuding temporary and agency staff), the existenceand operation of appropriate policies and procedures
and the training of staff, induding the senior person with designated safeguarding responsibility in schools
and, their supervision

e They bring deficiencies to the attention of the governing body of the school andadvise upon the action
needed to remedg them

) |nter—a9mcg prob[ems are resolved as soon as posstble after theg are identified

e  They play a full part in child practice reviews in accordance with Social Services and Well-being (Wales)
Act 20lk: Working ogether to Safequard People: Volume 2 — Child Fractice Reviews review and revise
procedures and training in light of the findings of reviews, and disseminate information about relevant
Findings to those

with responsibility for child protection in the authority and maintained schools.

On a support level the local authority should.:

e  Ensure that induction training for all new staff work‘mg in an education setting in the authorltg, and for
staff who will work with children in maintained schools, includes safequarding training that will enable
them to fulfil their responsibilities ¢ffectively in respect of child protection, including responding to
disclosures of abuse, neglect andother kinds of harm appropriately and sensitively.

e The Local Authority should also ensure that suitable refresher training is completed tokeep staff knowledge
and skills up to date.

11



e Covernors of maintained schools should also receive appropriate training on theirsafeguarding
responsibilities and in handling allegations of abuse against school staff

e Ensure that further training in inter-agency working to safeguard children, either provided by the SCB or
meeting the standards set out by the board, is available or all staff appointed to have responsibility for
safequarding. Suitable refresher trainingshould also be available and meet the standard set by the SCB

e Maintain a record of all DSPs and designated governors for safequarding withinschools in their area,
as well as the training undertaken and the dates on whichtraining was undertaken

e Oversee the supervision arrangements for DSPs in the authority to ensure the roledoes not have a detrimental
effect on their Well—be'mg and theg have an oppor-tunityto reflect on their practice

o  Provide model po[LcLes and procedures or maintained schools on all aspects of chlldprotecﬁon, an[udmg
recruitment, and procedures for dealing with allegations of abuse against staff and volunteers. The policies
and. procedures must be consistent with Welsh Government guidance (in particular the model policy and
statutory

quidance issued in Disciplinary and dismissal procedures for school staff: Revisedguidance for governing
bodlies, circular 002/2020

®  Provide advice, guidance and support about dealing with individual cases to maintained schools and
DSPs in those establishments. Where necessary, theau,thorttg should act on their behalf to resolve
any difficulties with, or obtain appropriate support from, SCB partner agencies

e Liaise with maintained schools, agencies and colleges to ensure referrals are madeto the Disclosure and

Barr'mg Service (DBS)/Education Work force Council (EWC)

e Have in place arrangements to support staff within the authority and maintainedschools who have
designated lead responsibility for safeguarding. These arrangements should encourage and foster a
9ood understandmg and work'mg relatLonsth between them, children’s social workers and staff in
other agencies

involved in safequarding children, to develop effective partnership working.

On an operational level, the local authority should:

e Promote safe recruitment procedures and support schools to make sure that all appropriate checks are
carried out on new staff and unsupervlsed volunteers whowill work with children, Lndud'mg DBS checks

° safegu.ard and promote the well-being of children who have not been allocated a. school place, or are
excluded from school, mc[udmg those be‘mg educated in pupLLreferm[ units, alternative provision. or via
the home tutor service

® seek to build effective relationships with home educators that function to safequardthe educational
interests and the well-being of children. Do'mg so will provide parents/ carers with access to any support
that is available and allow authorities to understand the parents’/carers” educational provision.

12




have in place arrangements for overseeing allegations of abuse against members ofstaff in the authority,
schools or colleges. The Welsh Government has issued guidance, Disciplinary and dismissal procedures for
school staff: Revised guidance for governing bodies




e work with schools and SCB partner agencies to ensure that allegations are dealt with quickly, fairly and
consistently, and that appropriate referrals are made to theDBS and the EWC

® ¢nsure that the au,thorltg's staff who work with children (Lndu.dmg any staff carrying out functions on
behalf of the authority) receive training that equips them to carry outtheir responsibilities for child

protection effectively.

4.2 Responsibilities of the Governing Body

Coverning bodies are accountable or ensuring effective policies and procedures are in place to safequard and promote the
weLL—beLng of children in accordance with Keepmg Learners Safe2020, and monitoring its compliance with the gu.Ldanco

Coverning bodies of maintained schools must ensure that they:

® have effective safequarding (including child protection) policies and procedures inplace that are:

> in accordance with local authority guidance, locally agreed inter-agencyprocedures and
national minimum standards;

> indusive of services that extend begond the school/ ooLLege dag (e.g. board‘mg accommodation,

community activities on school premises, etc.);

reviewed at least a.nnua.l.l.g;

made available to parents or carers on request; and

Y V V

prodeed in a format appropriate to the understandmg of children, parttcuLarlH where schools
cater for children with additional learning needs.

® operate safe recruitment pv*ooedures that take account of the need to saj:eguard children, LndULdLng
arrangements to ensure that all appropriate checks are carried outon new staff and unsupervised volunteers
who will work with children, induding relevant checks;

e ensure that the head teacher and all other permanent staff and volunteers who workwith children
undertake the training necessary to carry out their responsibilities for safeguarding effectively, which is
kept up—to—date bg refresher training;

® give dear guidance to temporary staff and volunteers providing cover during short-term absences and
who will be working with children

e ensure that the Governing Body remedies without delay any deficiencies or weaknesses regarding any child
protection arrangements brought to its attention; and

e ensure that the DSP, the designated governor and the chair of governors undertaketraining in inter-agency
workmg that is prodeed bg, or to standards agreed bg, the SCB, as well as refresher training to keep their
knowledge and skills up to date, in addition to basic safeguardmg training.

e All members of governing bodies should undertake relevant safequarding and child protection training within
the first term of starting the role. This ensures they have the knowledge and information needed to perform
their functions and understand their wider safeguarding responsibilities. Members of the governing body should
complete, as a minimum, the Keeping learners safe modules. These support all staff in educationsettings to
understand their safeguarding responsibilities as set out in Keeping Learners Safe guidance. There are five
separate modules available on Hwb.

14



4.3 Responsibilities of the Designated Covernor for Safeguarding

The Governing Body is responsible for ensuring the school has effective policies and proceduresin place for
safequarding children and monitoring the school’s compliance with them. It is recommended that each governing body
has a nominated governor for child protection to promote the importance of safeguarding and child protection. The
Child Protection Governor will support and assist the Governing Body to have a better understanding and knowledge
ofchild protection and safequarding provision within the school.

Schools should identify a designated governor for safequarding, for example to:

° conﬁrmmg that the school has a Safeguardmg PoLch, which is consistent with the Wales Sajceguardmg
Procedures 2019, that it is reviewed annually and is readily accessible to all members of staff;

° bemg Familiar with the schools Safeguardmg Policg, the Wales Safeguardmg Procedures 2019 and keepmg
informed of child protection and safequarding initiatives, nationally and locally from the Welsh Government,
Regional Consortium and Local Authority;

® ensure the governing body undertakes an annual review of safeguarding policies andprocedures which includes
consideration of how its responsibilities have been discharged.

e ensuring that the school has an up-to-date and agreed staff disciplinary procedure fordealing with
allegations of misconduct against staff, incuding child protection allegations, that complies with the relevant
LegleatLon 'mduuimg the appointment of anmdependent investigator, and has regomi to Welsh Government
9u;Ldance and locallgagreed inter-agency procedwes;

® being familiar with Estyn’s guidance for safeguarding;

® meeting as and when requ‘wed, bg appointment, with the des'tgnated member o staff for child protection to
monitor the effectiveness of the Safeguarding Policy in the school (in accordance with the Governor Visits
to Schools policy);

® working with the Additional Learning Needs link governor (if appropriate);

® helping to ensure that the school works well with relevant agencies and individuals;

® helping to ensure that accurate records are being kept by the school and that the childprotection file is up to
date;

° bemg aware of the number of pULpLLs at the school cwrmtlg on the child protectionregister;

®  checking that staff and governors are appropriately trained and that all members ofstaff and governors
know what to do if they have any child protection concerns

® ensuring safe recruitment procedures are in place and appropriate checks are beingcarried out on new
members of staff and volunteers;

® ensuring aspects of safeguarding are incorporated within curriculum delivery;

®  keeping Saf@gu.ard.mg knowledge up to date by attending governor relevant training.

4.4 Responsibilities of the Headteacher

Head teachers of all schools should foster a nurturing culture within the school and promoteopen communication
between staff and pupils on safeguarding matters. The Headteachermust ensure that all staff (incuding supply
teachers and volunteers):

15



®  fully implement and follow the safeguarding policies and procedures adopted by thegoverning body

® have both time and access to suficient resources to enable them to discharge theirresponsibilities, including
taking part in strategy discussions and other inter-agencymeetings, and contributing to the assessment of
children;

e understand the procedures for safeguarding children and feel able to raise concernsabout poor or unsafe
practice and confident that such concerns will be addressed sensitively and effectively in a timely manner in
accordance with agreed Welsh. Government Procedures for V\/thtLeblowLng in Schools and Model Policy; as
part of their induction, are given a written statement about the school policy and proceduresand the name
and contact details of the DSP; and

® The head teacher must appoint the appropriate number of DSPs and deputy DSPs fortheir education setting.
o  The head teacher should ensure that the DSP:
> is given sufficient time and resources to carry out the role effectively, whichshould be explicitly
defined in the post holder’s job description
>  has access to the requlred levels of training and support to undertake therole, 'mduui’mg online
safety training
> has time to attend and provide reports and advice to case conferences andother inter-agency
meetings as require
> has the appropriate [T equipment to carry out the role effectively.

4.5 Responsibilities of the Designated Safeguarding Person (DSP)

Each school must identify a DSP with lead responsibility for managing all safeguarding concerns. The DSP must be
available to discuss safeguardmg concerns; should be consulted, when posstble, as to whether to raise a sajcegu,ardmg
concern with the local aULthorLtg ;and will manage any immediate actions requlmd to ensure the individual at risk is
safe from abuse. All practitioners should know who to contact in their education setting for advice and they should not
hesitate to discuss their concerns no matter how insignificant theymay appear-.

The DSP need not be a teacher, but must be a. senior member of the school leadership teamwith the status and
authority within the organisation to carry out the duties of the post, including committing resources to sa fequarding
matters and directing other staff. The DSP could also be a single appointment within the senior team and need not
carry other duties.

Each DSP must have at least one deputy who has equal status and access to the same training. The number of
deput'w,s will depend on the education setting, and should reflect thaproportLon of work involved and the size and scale
of the education setting. Larger educationsettings should have a team of staff working together and split-site
education settings shouldhave a DSP available on each site.

The DSP should. possess the necessary skills and qualities for the role, which will have astrong focus on communication
with learners and professionals. This can be a demandingrole and will require a level of expertise, knowledge, resources
and support.
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Handling individual cases may be a responsibility delegated to other members of staff, but it is important that a senior
member of staff take overall responsibility for this area of work. TheDSP should always be kept informed of the
progress and the outcome of all cases. All staff taking on these responsibilities should be fully trained and skilled in
their responsibilities.

I education settings with a high number of safequarding concerns, consideration should be given to appointing a full-
time DSP with relevant skills and experience. An alternative arrangement might involve the delegation of day-to-day
responsibilities while the DSP retainsoverall responsibility, as described above.

The DSP should have adequate support and supervision to undertake their role effectively. The supervision should
support the DSP with the emotional impact of their role and providean opportunity for reflection on their practice.
This could be done on an individual or group basis but the DSP should be provided with an opportunity for individual
support where necessary.

The DSP must know how to recognise and identify the signs of abuse, neglect and other types of harm, irrespective of
whether it is online or offline, and know when it is appropriate tomake a report to the local authority (or police where
the child/children are in immediate danger).

The DSP role involves provldmg advice and support to other staff, record.—keepmg, work‘mg with Jca.mllg members or
carers, makmg referrals to children’s services and attendlng statutorymeetings, as well as LLaLsLng with the SCB and
working with other agencies as necessary.

The DSP role is not to investigate allegaﬁons, but theg must keep the head teacher informedof all safeguardmg
concerns raised in the school.

The DSP should also consider how safeguarding more widely can be addressed and ensurepreventative measures are
adopted in the education setting. This part of the role will include building relationships with other agencies, as well as
ensuring staff and learners are informedabout risks and how to access support. This will form part of the whole-
school (setting) approach and learning through the new curriculum.

The DSP will take responsibility for the education setting’s safequarding and child protectionpractice, policy, procedures
and professLonaL developmmt, work‘mg with other agencies as necessary. The DSP should ensure the school’s
sajceguav*dmg pol’tcg is updated and reviewed annuatlg, and work with the governing bodg or proprietor regardmg this.

The DSP is responsible for ensuring that parents / carers see copies of the safeguarding policy. This may help avoid
the potential Yor later conflict by alerting them to the role of the school and the fact that reports may be made to the
local authority where there are safequarding concerns. Many educational settings include information about this at
inductionmeetings for new parents / carers, in their prospectus and on their website.

The DSP should ensure that the school completes the Keeping Learners Safe SafeguardingAudit Tool, to support a
whole setting approach to safequarding and provide a benchmark against which to seek to continually improve
safeguarding approaches and structures. The Audit Tool should be regularly reviewed to ensure that there is constant
reflection, learning and updating of processes within the school. The Audit Tool can be downloaded from the linkbelow:
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Note: All Flintshire schools are required to submit the Safeguarding Audit Tool to theLA for monitoring purposes on

an annual basis.

It is effective practice for the DSP to provide an annual briefing and regular updates at staff meetings on any
safequarding and/or child protection issues or changes in local procedures. This ensures that all staff are kept up to
date and are regularly reminded of their responsibilities as well as the school’s policies and. procedures. Many schools
find it helpful todiscuss safeguarding reqularly at staff meetings so that awareness remains high.

The DSP should liaise with the designated governor for safeguarding so that the designatedgovernor can report on
sa_fegu.ardmg issues, irrespective of whether the issue is online or offline, to the governing body. Reports to the governing
body should not be about specific child protection cases, but should review the safeguarding policies and procedures. It is
goodpractice for the nominated governor and the DSP to present the report together.

4.6 Responsibilities of All Staff

All staff have a responsibility to provide a safe environment and to identify children who aresuffering, or are at
risk of suffering, abuse, neglect or harm irrespective of where this happens (online or offline, on or off the
education settmg premLses).

All staff then have a responsibility to take appropriate action, working with other services as needed. In addition to
working with the DSP, staff members should be aware that they mightbe asked to support social workers to take
decisions about individual children.

All staff members should be aware of the signs of abuse, neglect and other kinds of harm. Stgns can be phgsical but
are often more subtle such as a change in behaviour or becoming withdrawn. Small signs can be part of a pattern so it
is important that staff do not dismiss anything as not being relevant or big enough. If all staff mention changes or
observations to the DSP they can build a picture that might otherwise go unnoticed.

Where staff members have concerns that a child is at risk of abuse, neglect or other harm they should raise these
with the DSP. This is not a matter of individual choice. Anyone working in an education setting and employed by a
local authority, local health board or trust,police or probation service must report to the local authority where there is
reasonable causeto believe a child to be at risk of abuse, neglect or other kind of harm. There is a legal duty torecord
and. report your concerns on the day the allegation/concern has been raised. This will usually be done through the DSP
but the safety of the child must be the priority so there may be occasions when staff will need to contact Children’s
Services directly where there is an immediate concern.

All staff are reminded that they cannot promise confidentiality following disclosure. It is important that each member
of staff deals with this sensitively and explains to the child that they must inform the appropriate people who can help
the child, but theg will onlg tell those who need to know in order to be able to helpA Staf¥f need to be mindful that it may
have takensignificant courage on the part of the child to disclose the information and they may also be
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experiencing conflicting emotions, involving feelings of quilt, embarrassment, disloyalty (LJC theabuser is someone close)

and hurt.

Concerns should always lead to help and support, either through a report to social services, or direct support through

the school. The DSP should share the following information with thestaff member making the report and the head

teacher:

> proposed initial action, including signposting or that no further action will be taken; and

> who will be taking action.

Procedures

5.1 At Dru.rg Perarg School we will follow the Wales Sajceguard.mg Procedures 2019 that havebeen endorsed bg
the North Wales Sa feguarding Children’s Board alongside any other guidance and protocol that have been endorsed
and agreed by the board. In line with Keeping Learners Safe 2020 the school will:

® ensure every member o staff and every governor knows:

>

>

>

the name of the DSP and their role, the Local Authority Designated Lead forSafeguarding in
Education and the destgnated governor For safeguardmg ;

that they have an individual responsibility for reporting children at risk and protection concerns
to social services, or to the poLLce, within the thescaLesagreed with the Regional Saj:eguardmg

Board; and

how to take forward those concerns where the DSP is unavailable.

e censure that all members of staff are aware of the need to be alert to signs of abuseand mg[ect, and

know how to respond to a learner who may disclose abuse or neglect.

® ensure that members of staff who are Education Workforce Council of Wales (EWC) registrants are aware
of the Code of Professional Conduct and Practice for Reglstrants with the Education Work force Council and
the expectation within the Codethat registrant has regard 1o the safetg and weLL—bemg of learners in their

care and related content;

e ¢nsure that parents /carers have an u.nderstandmg of the responsLbLLLtg p[aced on theschool and staff for

safegu.ard.i.ng and child protection by setting out its obligations in the school prospectus;

° prodee Basic Awareness Safeguardmg (Level 1) training for all staff so that theg:

YVVVYVY

understand their personal responsibility;

know the agreed local procedures and their duty to respond;

are aware of the need to be vigilant in identifying cases of abuse and neglect;
know how to support a child who discloses abuse or neglect

Understand the role online behaviours may have in each of the above.
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e notify the Local Au.thorltg's Social Services Team if:

> a learner on the child protection register is excluded, either for a fixed term orpermanently; or
> there is an unexplained absence of a learner on the child protection register ofmore than two days
duration from school (or one day following a weekend) .

® work to develop effective links with relevant agencies and co-operate as required withtheir enquiries regarding
child protection matters including attendance at initial reviewand child protection conferences and core groups
and the submission of written reports to the conferences;

® keep records of concerns about children (noting the date, event and action taken),even where there is no
need to refer the matter to the local au.thorttt_,j meedLateLg :

e ensure all records are kept secure and in locked locations (limit access if using anelectronic system For
recording concerns);

e adhere to the procedures set out in the Schools DLschlLerrg Poltcg J

e ensure that recruitment and selection procedures are made in accordance with Welsh Covernment's Keep‘mg
Learners Safe guidance.

5.2 Recording Concerns

Suspicion about a child being at risk may take the form of concerns rather than known facts. Concerns about a child
at risk can arise in many different contexts, including when a child isalready known to social services. It is important
that these concerns are logged, recorded and appropriately monitored by the member of staff and/or the DSP. This
ensures that a coherent picture exists of the likelihood of abuse, neglect and other kinds of harm and provides support
For a report to social services and any subsequent action.

As detailed in Keeping Learners Safe 2020 "All Education Settings must have a suitable system in place to support
effective data collection of children suspected to be at risk” There are a number of software packages to support
schools to collect data internally about safeguarding concerns relating to children. These packages can support staff to
Log concernsand the DSP to ‘Ldentlfg patterns of abuse, neg[ect, or other kinds of harm. At Southdown school we use
the following system -CPOMS in school Please refer to 6./ for further information regarding I formation Sharing.

5.3 Reporting

Accurate, concise and clear record-keeping in straightforward language is an essential part ofan individual employee
and professional’s accountability, and underpins good child protectionpractice. All agencies involved in safequarding and
promoting the well-being of children must have policies and procedures specifying arrangements for the retention,
storage and

20



destruction of electronic and paper case records. The policies should ensure that caserecords are stored safely
and able to be retrieved as required.

When a child has made a disclosure or a concern is identified, the member of staff orvolunteer should:

®  Make brief notes as soon as possible after the conversation / observation.

e Not destroy the original notes in case they are needed by a court.

® Record the date, time, place and any noticeable non-verbal behaviour and the wordsused by the child.
® |f required, draw a diagram to indicate the position of any bruising or other in jury.

®  Record statements and observations rather than interpretations or assumptions.

e  Give all records to the Deslgnated Senior Person.

As outlined above, a report that a child may be at risk online or of fline must be made to social services as soon as
a. concern is identified; this must be within 2l hours. Outside ofoffice hours, reports must be made to social
services” emergency duty service or to the police.

Where a. report is made by telephone, it must be confirmed in writing by email initially, with the completed report
submitted within 24 hours. Please refer to Appendix | - Procedure forMaking a Referral into Children’s First

Contact Team.

Where available the report should be made using the North Wales Children’s Services Multtagmcg Referral Form.

The report must include basic/core information, the cause forconcern and any relevant information held bg the

agencg .

The North Wales referral form is accessible on the following link:
https://www .northwalessa fequardingboard. wales/north-wales-referral-form-children-and- families/ which must
be emailed to:ChildProtectionRe ferral@flintshire.gov.uk

Anyone working in an education setting should be aware that they cannot remain anonymousshould they make a. report.

The DSP role is not to investigate allegations, however there may be times when a member of staff will be asked by
Social Services / Police to darify the accounts given by a child. Thisis in order to give some darity to important detail;
this will assist the decision. maker in respect of threshold being met and likewise, significant harm being established as a
real concern.

5.4 Confidentiality
The Headteacher / DSP will onlg disclose any information about a learner to other members of staff on a need-to-know

basis. There is a duty of confidentiality to share information with other agencies in order to safequard children.

The duty of confidentiality is not absolute and may be breached where this is in the best interests of the child and in the
wider public interest. If professionals judge that disclosure is
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necessary o protect the child or other children from a risk of serious harm, confidentiality maybe breached.

All staff must understand that they cannot promise a. child to keep secrets which might compromise the child’s safety or
well-being. Staff have a professional responsibility to share relevant information about the protection of learners with

the designated statutory agencies when a child is experiencing child wellbeing concerns.

It is important that each member of staff deals with this sensitively and explains to the child that they must inform the
appropriate people who can help the child, but they will only tell thosewho need to know in order to be able to help.

Staff should reassure the child and tell them that their situation will not be common knowledgewithin the school. Staf¥f
should be aware that it may well have taken significant courage on thepart of the child to disclose the information and
they may also be experiencing conflicting emotions, involving feelings of quilt, embarrassment, disloyalty (if the abuser is

someone close) and hurt.

5.5 Engaging in the child protection process

Any member of staff makmg a. report may be asked to complete some, or all, of the followmgtasks. The school should
ensure that staff have sufficent time and other necessary resources to dlscharge these tasks eff@cﬁvelg and staff
should be prepared and WLLLLng to:

assist in the child protection enquiries under section 4/ of the Children’s Actl989
attend the child protection con ference
provide a written report for the child protection con ference

contribute to the initial and core assessments

YVVYVYV

attend core group meetmgs.

Where a child is the sub ject of a care and support protection plom, the DSP should be involved in the preparation
of the plom. The education sett'mg's role and responsLbLLLtLes anontrtbutmg to actions to safeguard the child, and
promoting their welL—beLng, should be dearlg identified.

The North Wales Sa fequarding Children’s Board are required to conduct a Child Practice Review in the event of a
significant incident where abuse or neglect of a child is known or suspected. Schools may need to be involved in the
Child Practice Review process working closely with Education and Children’s Services in such circumstances. Similarly,
schools areexpected to engage with Flintshire and Wrexham’s Strategic Missing, Exploited and Trafficked (MET)

meetmgs as requ,Lred

Information Sharing

6.1 Information sharing is central to good safeguarding practice. All staff working at Dru.rg School should be aware
of their responsibilities under the UK's data protection legislation.
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Every maintained school and college in the UK is required to appoint a data protection of ficer (DPO).

Schools must share information in accordance with the Ceneral Data Protection Regulation (CDPR) and the Data
Protection Act 2018, referred to as the UK's data protection legislation. One of the specific circumstances which provides
Jor information sharing is in order to preventabuse or serious harm to others. The GDPR and Data Protection Act 2018
do not prevent, or limit, the sharing of information for the purposes of keeping children and young people safe.

A key theme emerging from Child Practice Reviews is the need for better multi-agency communication and information
sharing. When information is not shared in a timely and effective way decisions about how to respond may be ill

informed and this can lead to poor safequarding practice and leave children at risk of significant harm.

In schools, it is the responsibilttg of the DSP to keep detailed, accurate and secure written records of children where
there are sa_feguardmg concerns. These records are confidential and should be kept sepamtelg Jrom other learner
records. Theg should include a chv*onologEJOJC concerns, reports, meetings, phone calls and emails.

Where a child leaves a school, the DSP must ensure that any child protection records are copwd to the new school
meedlatelg; but transferred sepamtdg from the main learner file toensure conﬁdentlahtg. The Education Welfare
Service must also be notified. This will ensure the new school is alert to any risks to the child so they can support them
as appropriate.

Effective communication between DSPs in both schools will be important to ensure the childis not at risk during the
transition phase.

The Wales Accord on the Shar'mg of Personal Information (WASPID) outlines orgaanatLonaLresponsLbLLLtLes in relation

to the sharmg of sensitive information. Mmgtgl

All staff at Dmrg Perou*g School will seek advice from the DSP and/or the Headteacher with regard 1o the
sharing of any information. DSP’s should use their judgement when making decisions about what information to
share, and should follow organisation pv*ocedures The most important consideration is whether sharmg information

is likely to support the safequarding and protection of a child.

6.2 Principles

There are a number of prlnchLes that can assist all staff in con junction with the DSP in makLngdectsLons about shar'mg

information:

Necessary and proportionate - When taking decisions about what information to share, youshould consider how much
information you need to release. Not sharmg more data than is necessary to be of use is a keg element of the CDPR and
Data. Protection Act 2018, and you should consider the impact of disclosing information on the information sub ject and

any third parties. Information must be proportionate to the need and level of risk.

Relevant - Only information that is relevant to the purposes should be shared with those whoneed it. This allows others
to do their J‘ob effectlve[g and make informed decisions.
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Ad,cqua,te - Information should be adequate for its purpose. Information should be of the rightquality to ensure that it

can be understood and relied upon.

Accurate - Information should be accurate and up to date and should clearly distinguish between fact and opinion. If

the information is historical then this should be explained.

Tlmelg - Information should be shared in a timely fashion to reduce the risk of missed opportunities to offer support
and protection to a child. Timeliness is key in emergency situations and it may not be appropriate to seek consent for
information sharing if it could causedelays and therefore place a child or young person at increased risk of harm.

Practitioners should ensure that sufficient information is shared, as well as consider the urgency with whichto share it.

Secure - Wherever possible, information should be shared in an appropriate, secure way. Practitioners must always follow

their organlsaﬁon's poLch on security for handlmg personal information.

Record - Information shav‘mg decisions should be recorded, whether or not the decision is taken to share. |f the decision is
to share, reasons should be cited Lndu.dmg what information has been shared and with whom, in line with orgaanatLonal
procedures. If the decision is not to share, it is good practice to record the reasons for this decision and discuss them with
the requester In line with each orga.anatLon's own retention poLch, the information should not be kept any Longer than is
necessary. In some rare circumstances, this may be indefinitely, but ifthis is the case, there should be a review process

scheduled at regular intervals to ensure datais not retained where it is unnecessary to do so.

For further gutdanoa pease refer to: Workmg Together to Safeguard People: Non- -statutory 9ULLde on information sharmg

to safequard children 38137 Working together to safeguard people: Non-statutory guide on information sharing to

safequard children (gov.wales)

Supporting those at Risk

7.1. At Drury Primary School we recognise that children who are at risk, suffer abuse or witnessviolence may be
deeply affected by this. This school may be the only stable, secure and predictable element in the lives of children at
risk. Nevertheless, when at school their behaviour may be challenging and defiant or they may be withdrawn.

The school will endeavour to support the learner through:

> The content of the curriculum to encourage sel f-esteem and self-motivation

>  The school ethos which: promotes a positive, supportive and secure environment; andglves learners a sense of
being valued

> The school’s behaviour policy, which is aimed at supporting vulnerable pupils in theschool. All staff will

agree on a consistent approach that focuses on the behavioural

el f-worth. The
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school will endeavour to ensure that the learner knows that some behaviour is unacceptable but that they are
valued and not to be blamed for any abuse which hasoccurred

> Liaison with other agencies who support the learner such as local authority officers including Educational
Psychology Service, Nurture Support or the Education WelfareService — Child and Adolescent Mental Health

Services and advocacy services;

> Keeping records and notifying the local authority as soon as there is a recurrence of aconcern.

»  When a learner on the child protection register leaves, we will transfer information tothe new provider
immediately and inform Social Services.

7.2 Anti-Bullying

Under the Children Act 1989, a bullg'mg incident should be addressed as a child protection.concern when there is
‘reasonable cause to suspect that a child is suffzrmg, or is LLkeLg to suffer, ngnLﬁcant harm’. Where this is the
case, staff should report their concerns to their DSP.

Even where safeguardmg is not considered to be an issue, schools may need to draw on arange of external services to
support the pupil who is experiencing bullying, or to tackle anyunderlying issue, which has contributed to a child engaging
in bullying.

At Southdown school we are committed to providing a secure and caring environment for all.Bullying, in any form,
will not be tolerated.

The Welsh Government Rights, respect, equality: Statutory guidance for governing bodies ofmaintained schools (2019)
is reflected in our Anti bullgmg poltcg which can be found on the school website.

7.3 Physical Contact with Pupils induding restraint

Under section 943 of the Education and Ispections Act 2006 all school staff are able to

use such force as is reasonable in the circumstances to prevent a child or young person fromdomg, or continuing to do,

any of the following:

® committing any offence (or, for a learner under the age of criminal responsLbLLLtg, whatwould be an offence
For an older learner)
® causing personal in jury to, or damage to the property of. any person (an[udmg self-harm to the learner)

° prejudldng the maintenance of good order and dLsdpLLne at the school or among anglmners receiving
education at the school, whether during a teaching session or otherwise.

There is no legal definition of when it is reasonable to use force. That will always depend onthe precise circumstances
of individual cases. To be Judged lawful, the force used would need to be in proportion to the consequences it is
intended to prevent. The degree of force
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used should be the minimum needed to achieve the desired result. Use of force could not be justified to prevent trivial
misbehaviour.

Physical Intervention and Restraint is normally carried out by staff who have been trained in appropriate procedures
but in exceptional circumstances, may be undertaken by any member of staff as referenced above. The school expects
every effort to be made to deescalate a situation, prior to physical intervention. The physical intervention scheme used
by the school is Team Teach. Appropriate support is provided for both learners and staff whoare involved in physical

intervention.

Please refer to the Physical Intervention Policy for further information which is consistent withthe Welsh
Government’s 9u;Ldance on Safe and effective intervention — use of reasonable force and search'mg for weapons. This
can be found on the website.

7.4 Children with Additional Learning Needs (ALN)

Sensorg meatred. and disabled children are at an increased risk of abuse, neglect and harm compa,red with their peers.
Stafy should understand that children with additional learning needs are at increased risk and are also less likely to
receive the protection and support theyneed when they have been abused. Staff who work with children with an
additional learning need, such as a profound and multiple disability, sensory impairment or emotional and behavioural
problem need to be particularly sensitive to signs of abuse and provide for any additional safeguards needed to protect
them. Please refer to the school's ALN Policy for further information which can be found on the website.

Safeguarding responsibilities in Specific Circumstances

8.1 Modern Slavery

Modern slavev*g encompasses human tmj:ﬁckmg and slaverg, servitude and forced or compulsov*g labour. In human
tmfﬁckmg cases, exp[oltatlon can take many Forms, Lndudmgzsexual exp[ottatlon, Forced labour, s[avery, servitude,
Forced criminality and removal of organs.

Local Authorities are First Responder Orgamsatlons and, under section 52 of the Modern Slaverg Act 2015, have a
statutory DULtg to Notlfg the Home Office when theg suspect a person may be a victim of modern s[avery or human
tmfﬁckmg This is dLsclerrged bg referv‘mg a victim into the National Referral Mechanism (NRM) or bg comp[etmg a

notificationto the Home Of fice when a potthaL adult victim does not consent to a referral.

Modern slaverg is a form of child abuse and normal saj:egu.ardmg/ child protection proceduresshould alwags be
Followed in regard to any potential victim. Ang concerns that a child o~ an adult at risk, may be experiencing any level
of exploLtatLon should be reported to the DSP meedLateLg and action taken in accordance with the Wales Safeguardmg

Procedures. |f youbelieve a child or adult is in immediate risk of harm, you should contact the police.
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Please refer to ALL WALES PRACTICE GUDE: ‘Sa feguarding children who may betrafficked" for
indicators of trafficking and exploitation: hitps://www safequarding.wales/chi/c6/c6.p3 himl

The Following guidance: Modern Slavery - Statutory Guidance for England and Wales Home Of fice June 2021 can

also prowde hel pfu mforma,tton accessible on the link below:

a/ file/ QQ3|72 / Modem SLaverq_Statu.torq_GuLdance EW  Non-

Statutory Guidance SNI' v2. 3pdf

8.2 Child Sexual Exploitation (CSE)

CSE is a Jorm of child sexual abuse which involves an element of exchange. Any child can be sexually exploited
irrespective of gender, ethnicity or sexuality. CSE can be perpetrated inmany different ways ranging from the
seemmglg consensual relationship where sex is exchomged For affection or glfts, to serious orgamsed crime bg gangs and
groups. What marks out exploitation is an imbalance of power in the relationship. The perpetrator always holds some

kind of power over the victim which increases as the exploLta,tLve relatLonsth develop&

Sexual exploitation involves varying degrees of coercion, intimidation or enticement, ‘Lnd.ud.mgunwanted pressure from
peers to have sex, sexual bullying and may be part of a complex picture of interrelated safequarding issues. However, it
also important to recognise that someyoung people who are be'mg sexu.a[[g exploLted do not exhibit any external signs of

this abuse.

Any concerns that a child may be experiencing any level of exploitatLon should be reported tothe DSP meedtatelg and
take action in accordance with the Wales Safeguarding Procedures. If you believe a child is in immediate risk of

harm, you should contact the poch&

Please refer to ALL WALES PRACTICE GUIDE: ‘Safeguard'mg children from child sexualexploLtatLon (cse)’ for
Further information: hitps://safequarding.wales/chi/c6/c6.plO.html

8.3 Child Criminal Exploitation (CCE)

‘Child Criminal Exploitation is common in county lines and occurs where an individual or group takes advantage of an
imbalance of power- 1o coerce, control, maanuLate or- deceive achild or young per-son under the age of 18. The victim
may have been criminally exploited even if the activity appears consensual. Child Criminal Exploitation does not always
involve phgslca[ contact; it can also occur through the use of technologg,' CCE indudes a number oftgpes of
exploitation, including forced labour, forced theft, benefit fraud, acquisitive crime, drug cultivation and production,

and county lines cases.

If a member of staff has concerns that a child may be a victim of Child Criminal Exploitationthey should be
referred to the DSP. If you believe a. child is in immediate risk of harm, you should contact the pollcy,.

Please refer to ALL WALES PRACTICE GUDE: ‘Safeguarding children from Child Criminal Exploitation” (CCE) for further
information: https://www.sa feguarding.wales/chi/c6/c6.plhtml
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8.4 Peer-on-peer abuse and harmful sexual behaviour

Sexual abuse can happen between children of any age and sex, and takes many forms alonga continuum ranging from
sexual harassment through to contact sexual abuse, including peersexual exploitation and harmful sexual behaviour. Peer
sexual abuse involves children of similar ages/uear groups whereas other types of harmful sexual behaviour will involve
a largedifference in age. Children’s sexual behaviour exists on a. wide continuum, from normal and developmentally
expected to inappropriate, problematic, abusive and violent. Professionals working with children in an education setting
require understanding of this continuum of behaviours to ensure appropriate intervention. Please refer to Brook
Traffic Light Tool for further information https://www.brook.org.uk/product/traffic-light-tool/ and information
Jor parents and carers from the Lucy Faithful Foundation is available on the link below:
https://www.parentsprotect.co.uk/traffic-light-tools htm

Harmful sexual behaviours (HSB) can be defined as: sexual behaviours expressed by children and young people under
the age of 18 years that are deveLopmentallg inappropriate, may be harmful towards themselves or others, or be abusive
towards another child, young person or adult. This definition of HSB includes both contact and non-contact behaviours
(9room'm9, exhibitionism, voyeurism and sexting or recordmg images of sexual acts via smartphones or social media
applications). Children with harmful sexual behaviour should be considered as children first and their care and support
needs should be considered in the same way as for any child.

Any concerns that a child or an adult at risk, may be experiencing any level of exploitationshould be reported to the
DSP immediately and take action in accordance with the WalesSa fequarding Procedures. | you believe a child is in
immediate risk of harm, you should contact the police.

Please refer to ALL WALES PRACTICE GUDE: "Sa feguarding children where there areconcerns about harmful
sexual behaviour” for further information: https://safequarding.wales/chi/c6/c6.p7 himl

The ‘Cuidance for education settings on peer sexual abuse, exploLtatLon and harmful sexual behaviour’ prodees pmcthaL
tools to prevent and respond to instances of peer sexual abuse, exploitatLon and harmful sexual behaviour tak‘mg place
both inside and out of school” can alsoprovtde he[pfu[ information accessible on the link below:

exploitation-and-harm ful-sexual-behaviour pd f
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Domestic Abuse, Gender-based violence, Sexual violence and Harmful
cultural practices

8.1

Everyone working with children at Drury Primary School should be alert to the frequent interrelationship between
domestic abuse and the abuse and neglect of children. Where there is evidence of domestic abuse, the implications for
any children in the household should be considered, including the possibility that the children may themselves be sub ject
toviolence or other harm.

The Welsh Government’'s National Tmmmg Framework on Violence Aga'mst Women, domestic abuse and sexual
violence issued in 2019 sets out the level of training appropriate for education-based staff. All staff at Southdown
School are required to undertake Group | VAWDASV training by September 2021 which is available on the Learning
Pool platform asan elearning module for all Flintshire County Council employees. Ask and Act Group 2 training is
required for DSPs. All new staff must complete this course within the first term of their employment.

Where staff at Drury Primary School have cause to believe that a child is at risk from, is the sub ject of, or is living
in a household with, violence or abuse, or an adult is at risk, the DSP should be informed immediately and take
action in accordance with the Wales SafeguardingProcedures.

Please refer to ALL WALES PRACTICE GUIDE: ‘Safeguardmg children affected bg domesticabuse’ For further
information: https://safequarding.wales/chi/c0/c6 ple himl

The Live Fear Free helplme is a free 24-hour confidential heLplme that of fers support and advice to all victims of
abuse and violence, mgardless of 9mder and sexual orientation, andto concerned others such as practitioners, Jcamilg
members, friends, coLleaguws and members of the pubLLc. Practitioners can receive advice and 9utdomce from the Live

Fear Free Helpline (0808 80I0 800)

8.1 Operation Encompass

In con junction with North Woales Police, Dru,rg Perarg School is participating in Opemtlon Encompass to support
children and young people who have been involved in or witness to adomestic abuse incident. This is a pollce and
education early intervention safegua.rd.mg partnership which supports children and young people who experience Domestic

Abuse.

A key adult, is identified in school involved in Operation Encompass so they have knowledgeof domestic abuse and its
impact upon children that they can disseminate to all staff. At Southdown school this role is carried out by the
Headteacher. For further support, please contact the Senior Learning Advisor — Engagement or the Senior Education

Social Worker.

Operation Encompass means that the police will share information about Domestic Abuse incidents with our school
PRIOR to the start of the next school day when they have been called to a domestic incident. The information our
school receives also enables us to prepare for the child at school and ensure they have the support they need. The
Operation Encompass information is stored in line with all other confidential safeguarding and child protection
informadtion.

For further information, please visit: hitps://www.operationencompass.org/
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8.2 Forced Marriage

Forced marriage is an unacceptable cultural practice which is a form of violence against women and girls and is illegal
in the UK. Forced marriage is a hidden crime, where families and communities collude, believing that they are
upholding the cultural traditions and preserving family and community honour’. Families believe they are protecting
their children from ‘unsuitable’ relationships or that they are building stronger families and preserving cultural or
religious beliefs.

If there is a suspicion that a child is at risk of honour-based violence or forced marriage, or anadult is at risk, the
DSP should be informed immediately and take action in accordance with the Wales Safeguarding Procedures. I you
believe a child or adult is in immediate risk of harm, you should contact the police.

Please refer to ALL WALES PRACTICE GUDE: "Sa feguarding children from harmfulpractices related to
tradition, culture, religion or superstition” for further information:

https://safequarding.wales/chi/c6/c6.p2 himl

8.3 Female Genital Mutilation (FGM)

Section 5B of the Female Genital Mutilation Act 2003 introduces a mandatory reporting duty that requires teachers
in England and Wales to report to the police known cases of FOM in under-I18s that they identify in the course of
their professional work. The Home Office quidance Multi-agency statutory guidance on female genital mutilation
(2020) is clear that theduty applies to qualified teachers or persons who are employed or engaged to carry out
teaching work in schools and colleges, and education practitioners regulated by the EWC.

All staff at Drury Primary School will familiarise themselves with the culture and beliefs of families within our
community. Potential harmful practices should never be overlooked on thebasis of cultural sensitivity and staff should
Familiarise themselves with practices such as female genital mutilation (FGM) and. forced marriage. Staff should be
aware that 9LrLs nght be taken abroad dwmg the summer break to undergo FCM, as procedwes take up to Four
weeks to heal. The procedure may therefore be performed before a girl returns to school at the start of the autumn
term.

If there is a suspicion that a child is at risk of FGM, or an adult is at risk, the DSP should beinformed
immediately and take action in accordance with the Wales Sa fequarding Procedures. If you believe a child or adult
is in immediate risk of harm, you should contact the police.

Please refer to ALL WALES PRACTICE GUDE: "Sa feguarding children from harmfulpractices related to

tradition, culture, religion or superstition’ for further information:

hitps://safequarding wales/chi/c6/c6 p2 himl

Online Safety
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Online safety forms an integral part of a school’s safequarding responsibilities as outlinedin the Welsh Government’s Keeping
Learners Safe Statutory Guidance. Drury Primary School are committed to promoting the safe and positive use of the online
world to children and young people. We are committed to make full use of social technologies to engage learners and improve
learning outcomes, while also developing learners to be confident and competent digital citizens.

Drury Primary School aims to build knowledge, skills and confidence among all learners withregard to online

safety. Our school will achieve this by:

The implementation of the Digital Competence Framework (DCF), with digital skills, knowledgeand attitudes embedded
across the curriculum and integrated into lessons.

e Planned online safety education programme which.:
> is taught across all age groups and progresses as learners grow anddevelop
> is recurring and progressive as opposed to a one-off online safety session
> supports learners in developing strategies for navigating the online worldand developing
resilience
> is embedded across the curriculum
> incorporates the use of relevant national initiatives and. opportunities induding Safer Internet
Day (February) and Anti-bullying week (November).
e Use of appropriate and up-to-date resources.
o  Resources, Lndudmg visitors from external provlders used approprlatelg to suppormnd. compllment internal
provision.
o  Accessible to learners at different ages and abilities, such as learners with adstLonallmmmg needs (ALN),
or those with English as an additional language.
e Learners are able to recall, explain and actively use online safety education.

e Teachers have access to appropriate training, ensuring expertise and understandingunderpins their teaching.

All staff at Drury Primary School are aware of their individual responsibilities relating to thesafeguarding of
learners within the context of online Safety. Adherence to the Flintshire Acceptable Use Policy is the collective
responsibility of all staff in con junction with the schools Online Safety Policy (or equivalent).

For further information, p[mse refer to the Aoceptable Use Poltcg & Online Saj:etg Pochgthch can be found on
the school website.

Guidance from the UK Council for Internet Safetg has been pu.bLLshed in Januarg 2020 +to help Govemmg bodies
cha[[enge their schools to effect'welg saj:eguard their learners online:

https:/ /hwb .gov,waLes/ zones/ keepmg—sa.fe—ontme/ ﬁva—keg—questions—for—govem’mg—bodi@s—to— help-challenge-their-schools-

and-colleges-to-cf fectively-safequard-their-learners/

9.2 360 Degree Safe Cymru
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300-Degree Safe Cymru is a. self-review tool Tor schools to assess and improve their onlinesafety policy and
practice. The interactive online tool can be accessed by logging into Hwband then dicking on the 360-degree safe

Cymru. link on the Hwb home page. https://360sa fecaymru.org.uk/dashboard/

Carrying out a review supports schools with planning and making necessary changesto policies, online sa fety
education programmes, technical security, social media and

use of mobile technologies. The tool generates actions and suggested next steps and reportson improvements made.
Evidence from the data held in the 360-degree safe Cymru. tool indicates clearly that schools using the tool over a
period of a few years show improved practice in these areas.

All schools in Flintshire are encou.mged to register Jor the 360—Degree Safe Cgmvu tool andcomplete all 28 aspects;
reviewing on an annual basis.

At Drury Primary School we have been working through the 360 Degree Safe Tool. We exceedand meet National
levels in most areas of the review. We also meet the expectations of theonline safety mark in various aspects of the
review. The review will be revisited in the year 2021-22.

Areas for development following the review will be addressed.

9.3 Live Streaming

Schools may consider live-streaming as a. practical and appropriate approach in certain circumstances. Safeguarding
must be integral to the delivery of live-streamed lessons to ensure learners are appropriately protected. At Drury
Primary School we use live-streaming / orvideo-conferencing and all staff will adhere to the Live-streaming and

video-con ferencing: safeguarding principles and practice guidance published in May 2020 below:

and-practice/ updated March 2I.
9.4 Sharing nudes and semi-nudes

Shar‘mg nudes and semi-nudes is defined as the ‘cv*eat‘mg and/or shar'mg of nude or semi- nude images, videos or live
streams bg young people under the age of 18". This could be viasocial media, gaming pla,tforms, chat apps or Forums.

Most cases of creating and sharing nudes or semi-nude images take place outside of school,but this is where incidents
often manifest. These behaviours can expose young people to risks including non-consensual sharing of images,
embarrassment, bullying and increased vulnerability to blackmail and coercion or sexual exploitation. Creating and
sharing sexual images of under-I8s is illegal. A swift and confident response is important to ensure that children and
young people are safegu.arded, su.pported and educated.

Sharing nudes and semi-nudes: how to respond to an incident. An overview for allstaff working in education
settings in Wales
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Please refer to the brief overview below for all staff on how to respond to incidents wherenudes and semi-nudes
have been shared.

All such incidents should be reported to the designated safeguarding person (DSP)or equivalent.

®  Never view, copy, print, share, store or save the imagery yourself, or ask a child toshare or download —
this is illegal.

® If you have already viewed the imagery by accident (e.g. if a young person hasshowed it to you
before you could ask them not to), report this to the DSP (or equivalent).

e Do not delete the imagery or ask the young person to delete it.

® Do not ask the child/children or young person/people who are involved in the incidentto disclose information
regarding the imagery. This is the responsibility of the DSP (or equivalent).

e Do not share information about the incident with other members of staff, the goungperson/ peop[e it
involves or their, or other, parents/ carers.

e Do not say or do anything to blame or shame any young person/people involved.

e Do explain to them that you need to report it and reassure them that theg will receive support and help

from the DSP (or equivalent).

Please refer to the Welsh Government: "Sharing nudes and semi-nudes: Responding to incidents and sa fequarding

children and young /aeop/e 9u;Ldance Jor education settmgs' Jor further information:

9.5 Online Abuse

Online abuse is any type of abuse that is facilitated through tedfmotogg like computers, tablets, mobile phones, consoles
and other electronic devices. Online abuse takes a numberof forms and includes; cgberbuugmg, sexting and sexual
harassment, online pornography, sexual abuse online and online radicalisation.

‘Grooming describes the communicative process that abusive adults use to trick a child or young person into believing
they are trustworthy so that they can abuse them on and offline. Children can be groomed online for child sexual
abuse; for Child Sexual Exploitation (CSE), which is a form of child sexual abuse, for Child Criminal Exploitation
(CCE) and for radicalisation. Technology can give perpetrators of abuse easier access to children than theywould have
in offline environments.

Any concerns that a child may be experiencing any level online abuse should be reported tothe DSP meedtatelg and
action taken in accordance with the Wales Sa fequarding Procedures. I you believe a. child is in immediate risk of
harm, for example information that theg intend to or have gone to meet a possLbla perpetrator you should contact the

police.
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It is important that you do not ask anyone to forward any images or videos to you and thatyou do not Forward any
images or videos via technology yourself — even to the police.

I¥ you suspect that there might be images/chat logs/website history on any device belongingto the child then do not
delete anything on the device. The device needs to be seized and retained in the state that it's found. Establish any
PIN/device access details where possible so the device can be examined by the police in any investigation.

Please refer to the ALL WALES PRACTICE GUIDE: ‘Safegu.ardmg children from onlineabuse’ For further

information https://safeguarding.wales/chi/c6/c6.pb.himl

9.6 Web Filtering

The Governing Body at Drury Primary School will ensure appropriate filters and monitoring systems are in place
in line with the Aecommended web filtering standards for schools inVWales guidance 2018 to ensure the school
provides a safe, responslble and supportive environment to learn in, and prevent access to inappropriate or

harmful content.

Please refer to the Welsh Government Guidance: 228/2018 Recommended web filteringstandards for schools in
Wales for further information:

schools-in-wales.pd

Community Cohesion - Preventing Radicalisation

10.1 The Counter Terrorism and Security Act 2015 places a duty on a range of specified authorities (including
proprietors of maintained schools, funded non-maintained special schools, maintained nursery schools, independent
schools, pupil referral units, colleges, work-based learning providers and universities) to have "due regard, in the
exercise off their functions, to prevent pegple from being drawn into terrorism” This is known as the PreventDuty.

Dmryj Prlmarg School will ensure that the Prevent Dlﬂg is melemmted, takmg into account thelocal ‘Prevent 'poLLc’Les,
protoco[s and proczdwes Prevent should be viewed as a safeguard.mg measure, and the steps our school will take are
the same as the steps taken Lnsafeguardmg children and young peop[e from other harms.

Our school will create a safe environment in which children can understand and discuss sensitive topics, incduding
terrorism and extremist ideas, and learn how to challenge theseideas. Opportu.mti.es within the curriculum should be
used to explore and challenge these topics and to promote the values of democracy, mutual respect, and tolerance of

dif ferent faiths and beliefs.

It is essential that staff are able to identify pupils who may be vulnerable to radicalisation, andknow what to do when
they are identified. All staff members and governors are required to complete the Home Office Workshop to Raise
Awareness of Prevent (WRAP) programme
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once every 3 years. This may be accessed as an e learning module on the link below ordelivered via North Wales
Police: https://www.elearning.prevent homeoffice.gov.uk/edu/screen? himl

In. sa fequarding pupils from extremism and radicalisation, school governors, staff andvolunteers will be alert
to:

o Disclosure by learners of their exposure to extremist actions, views or materials
e  Graffiti, symbols, writing or artwork promoting extremist messages or images
®  Reports of changes in behaviour, friendship or actions and requests for assistance

e Partner schools, local authority services and police reports of issues affecting learnersin other schools or
settmgs

e Learners, staff, parents or visitors voicing opinions drawn from extremist Ldeotoglesand narratives

e Use of extremist or hate terms to exclude others or incite violence

o Intolerance of difference

[ Attempts to impose extremist views or practices on others

o Anti-Western or anti-British views.

o  Use of the internet and social media (understanding that they are used by extremistsand terrorists to

promote their Ldeologg and recruit or radicalise young people).

I¥ you have concerns about a child or adult is being radicalised please report immediately tothe DSP. I you believe a
child or adult is in immediate risk of harm, you should contact the poltceA

The DSP can also notLﬁj the Police Hotline on 0800 /89 32| or contact North Wales Police if there are concerns
or for any Jurther advice: Telephone: OI/4+5 5888l ext 888Ik-Email: Prevent@nthwales.pnn police.uk

If there are additional concerns about an individual, for example, child protection, these willneed to be referred to
Children’s Services First Contact.

School Preventing Extremism and Radicalisation Policy can be found on the school website.

0.2 Venue Hire

Relevant for schools who hire their facilities to the public, including groups and charities

Flintshire County Council are expected to ensure that publicly-owned venues and resourcesdo not provide a platform
Jor extremists and are not used to disseminate extremist views.

Drury Primary School must ensure our venue is not used by those whose views would draw people into terrorism. The
governing body must ensure there is a rigorous booking system
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are in place and staff understand what to do if they have suspicions. Please refer to VenueHire Procedural

Cuidance — Appendix 2.

Drury Primary School wraparound care use a building on the school site. There are no other externalrentals.

School Site Security

11.1 Access Control

Dmrg Primarg School is a safe and secure place Jor children to learn and the phgstca[ sa.fetg ofchildren when on the
school site is of paramount importance. Access 1o the school site is strlctlg monitored and reviewed in line with the Local

Authority guidance on the Health and Safety of school premises.

A suitable and sufficient assessment of security risks is required to enable control measuresto be devised: an example
Site Secuuritg Checklist along with a Model Risk Assessment covering 9mem[ access, security and safeguardmg hazards
can be found under the health and safety section of the Hwb website. Control measures may include appropriate

LLghtmg and perimeter protection, alongsLde clear signage and alarm systems.
Please refer to the School Health & Safety Policy for further information which can be foundon the school website

Managmg the school perimeter and access to bulldmgs is a ngnLﬁcant aspect of security, as is the management of
staff and visitors to the school. It is good practice Yor schools to aim forone entrance where reception staff can
manage visitors. At this stngle point of entry, staf should be able to prevent access to the school to visitors without
satisfactory identification and a reason for their visit. Staff will:

® Ensure visitors, volunteers and students only enter through the main entrance andsign in at Reception

e Ensure all visitors are provided with a visitor badge

® Ensure that when a visitor leaves the premises they sign out and hand back thevisitors” badge

e Ensure children are only allowed home with adults with parental responsibility orconfirmed permission
(primary)

e  Ensure learners never be allowed to leave school alone du,r'mg school hours, and onlgcollected. bg a familiar
adult

®  Ask security questions to anyone leaving a message for children at the school

e  Challenge the reasons of unfamiliar adults on the school premises

® Ensure doors are closed to prevent intrusion

e Ensure windows in empty classrooms are closed

o  Wear ID badges (suggested good practice).




11.2 Lockdown Procedures

Lockdown procedures should be seen as a sensible and proportionate response to any external or internal incident which has
the potential to pose a threat to the safety of staff and pupils in the school. Procedures should aim to minimise disruption
to the learning environmentwhilst ensuring the safety of all learners and staff.

Drury Primary School has begun to develop a. robust lockdown procedure for both partial and Fulllockdown.

Further guidance on School Lockdown is included in the Flintshire County Coundil School Guide to Managing On-Site and
Off-Site Emergencies (currently being updated) and the WECTU Protecting Schools — an integrated. security approach

which can be viewed on the linkbelow:

https://schoolbeat.cymru/ fileadmin/teachers/ other/wectu-

guide/eng/WECTU_Schools_Security Cuide.pdf

11.3 Absconding

Under Section 3 of the Health and Safety at Work Act, 1974 and in Common Law, schoolsand other education
settings owe a duty of care towards their learners. This duty of care requires that all reasonable steps are taken to
ensure that learners are safe and remain within the care of the school at all times throughout the school day and
during school led activities.

Accordmgtg, reasonable steps must be taken, through the puptl management and staff trainingprogramme, to minimise the
likelihood of one or more learners abscondmg Abscondmg is defined as leave without permtsslonﬂ

In order to prevent a learner from abscondmg, the school may consider adoptmg the mostsuitable control measures
For the site:

® a secure perimeter and gates which can be locked

® gates / doors should be secured outside of the school’s stated drop off and pick uptimes

e unsecured gates should be locked during break times if there is a significant risk ofany learners
absconding

® doors into school should be locked from the outside with key coded access or similar

e there may be a need to have high bolts /closures on doors / gates to restrictunauthorised egress
by younger pupils

e Early Years should have double handled egress points

® fire doors may have high level bolts / closures on them if significant risk of absconding. This must be recorded
in the fire risk assessment and there must always be someone in the room who can unlock the door whilst

PU.PLI.S are PV‘@SULt .
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Where a. learner attempts, or is seen to be leaving the school premises without authorisation,staff must be aware that
active pursuit may encourage the learner to leave the immediate vicinity of the school and may also cause the learner
to panic, possibly putting them at risk

¢.g. by running onto a busy road.

If the learner(s) has left the immediate vicinity of the school grounds and is no longer visiblethen the SLT will make
a decision as how to proceed which will take into account the Following:

age of the age of the learner,
prevailing weather conditions,
nature of the incident which led to the learner absconding,

YVVVY

learner’s previous history of being involved in episodes of absconding and theiroutcomes.

The SLT must contact the parents / carers meedLatelg. If there are additional risk / vulnembiﬁtg factors North
Woales Police should be contacted.

North Wales Police definition for a missing person is Anyone whose whereabouts is unknown whatever the
circumstances off disappearance. [hey will be considered missinguntil located and their wellbeing or otherwise

established

Please also refer to MLssLng Persons in the Flintshire Critical icidents - School Guide l‘oManagL‘ng On-Site and Of F-Site

Emergena’es Quidance.

Safer Recruitment Practice

12.1 It is vital that schools adopt recruitment and selection procedures, and other HR management processes that
help to prevent, identify and re ject people who might abusechildren, or are otherwise unsuited to work with them.

All teaching and support staff must be registered with the Education Workforce Council (EWC). As the independent
regulatory body for the education profession in Wales, the EWCmaintains a. Register of Education Practitioners
under seven registration categories: school teacher, school support worker, further education teacher, further education
support worker,gouth worker, gou,th support worker and work-based leam'mg practitioner.

As part of pre—emplogment checks schools, colleges and commercial su.pp[g agencies have access to the EWC RegLster to
check that anyone who falls under the seven registration categories is mgLsteredA If a person is included on a barred list
bg the DBS, theg are ‘LmLLg‘Lbleto work in any of the seven regLstered professlons and cannot be regtstered with the EWC.

To promote Safe Recruitment and HR practices, Dmvy Prlmarg school will:

® Ensure that all staff, volunteers and governors undertake an enhanced disclosure as part of the

recruitment vetting process. The DBS dearance provides a disclosure of any convictions and also checks

against the DBS Adults and Children Barred List.




® Ensure that the head teacher has sight of and records on a single central record (school database), the
details of all DBS certificate checks

e Ensure that staff, volunteers and governors renew their DBS disclosure certificates ona three yearly basis,
which is considered best practice.

e Ensure that an updated DBS disclosure certificate is obtained by any individual staffmember, volunteer or
governor when there are reasonable grounds to do so e.g. Jollowing involvement in criminal activity or if a

professional allegation is made

® In the event of any disclosure information being obtained, either at the point of recruitment or subsequently,
ensure that a risk assessment is completed and broughtto the attention of Flintshire County Council

e A written Log of all daltg supptg staff, volunteers and contractors will be kept dearlg L‘Lstmg where the DBS
disclosure is available, or a risk assessment will be formulated in liew of an available DBS disclosure. Staff
such as educational psychologists, supplyteachers, trainee teachers, nurses, sports coaches and inspectors should
be DBS checked bg their emploger, for example the supplg agency, the university, or local aufchorLtg. It is
sufficient for schools to seek written confirmation that all appropriate checks, have been carried out for these
people (most commonly on appointment) and by whom (most commonly the relevant human resources
department). Schools shouldthen confirm the identity of these visitors.

® The Head teacher must ensure that any residential centres have undertaken all relevant employee checks

prior to any visits commencing. Please refer to the Educational Visits Policy for further information

which can be found on the schoolwebsite

For all appointments made by the Governing Body at Drury Primary School we will adhere tothe Flintshire County
Council Recruitment and Selection Policy 2020-2023 and Disclosureand Baring Checks Policy.

12.2 Supply

The legal responsibility for ensuring that only appropriately registered practitioners are employed in the appropriate post
lies not only with the practitioner themselves but also with the employer. Where a commerdial supply agency is used, it is
the responsibility of both hirer,e.g. school, FE institute and the commercial supply agencies to undertake the necessary
checks; assumptions should not be made that the other has done so.

Schools are free to engage qualified supply teachers from wherever they feel appropriate tomeet the needs of their
school. Tgplca[ emp[ogment routes are via direct emp[ogment; LA su,pplg lists; emplogmg a Supemumemrg / float‘mg
teacher (as an individual school or coLLabomtmg with other schools): using a commer-cial supp[g agency.

If using commercial supplg agencies For cover arrangements within maintained schools, the head teacher/ governing bod.g
should be aware of the National Procurement Service (NPS) Su,pplg Teachers Framework for Wales for the provision
of supplg teachers commissioned onbehalf of local authorities.

Using commercial supply agencies on the Framework will provide schools with assurance thatminimum quality standards
and statutory safegu.ard.i.ng obligations are met, there is
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transparency in terms of the fees payable by schools while ensuring the protection of supplyteachers by all agencies
admitted to the framework.

12.3 Volunteers

Flintshire County Council regards volunteering as ‘an unpaid activity where someone freelygives their time to help an
organisation or an individual who they are not related to.

Flintshire County Council and Drury Primary School follows the procedures outlined by theDisclosure and
Barring Service to ensure the safety of children and vulnerable adults. Avolunteer wishing to participate in an

activity that is outlined in the DBS Criteria cannot participate in the Volunteering Activity until the Council has
received a cleared DBS.

The Head teacher must ensure that volunteers have due regard for this policy and havereceived Sa fequarding Basic
Awareness tmmmg.

Allegation Against a member of Staff or Adult

13.1 Any allegation of abuse made by or on behalf of a child should be taken seriously and thechild should be listened
to and dealt with sensitively. All staff must ensure that any allegation regarding an adult who is working with learners
is reported immediately to the Head teacher orthe Designated Senior Person (DSP); this will indude all school staff,
volunteers, governors, occasional workers or contractors and those staff who are not on the school site but come intocontact

with children ie. those who transport learners to/from school, school crossing patrols etc.

If the allegatton is against the Head teacher, then the Chair of Governors must be informed, who in turn must meediatetg
inform the Chief Of ficer. It is essential that all allegations of abuseare dealt with fairly, quickly, fairly and consistently.

If there is an immediate threat or likelihood of harm to the child or adult at risk, the DSP / Headteacher / Chair of

Governors must immediately refer to police and social services. They must also notify the Local Authority Designated

Safeguarding Lead in Education as soon as possible, and always within 24 hours of reporting the concern (or next working

day, if out ofoffice hours).

The Local Authority Designated Safeguarding Lead in Education should be informed of any allegation that comes to a
school’s attention and will support the Head teacher and /or Chair of Governors with how to adhere to the fo[[ow'mg

guidance:

Welsh Government Guidance: Circular No: 009/ 20k - Sa feguarding Children in Education - Handling allegations of
abuse against teachers & other staff. Note this gm'dance is cu/"/"enz‘/y under- review at the time this pa/lq/ was deve/oped

and therefore will be sub ) Ject to change,
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https://gov.wales/sites/default/files/publications/2018-11/safeguarding-children-in-education-handling-allegations-of-abuse-against-teachers-and-other-staff.pdf
https://gov.wales/sites/default/files/publications/2018-11/safeguarding-children-in-education-handling-allegations-of-abuse-against-teachers-and-other-staff.pdf
https://gov.wales/sites/default/files/publications/2018-11/safeguarding-children-in-education-handling-allegations-of-abuse-against-teachers-and-other-staff.pdf

Welsh Government Guidance: Disciplinary and Dismissal Procedures for School Staff Revisedguidance for Governing Bodies
(2020)

https://gov.wales/sites/ default/ files/publications/2020-02/disciplinary-and-dismissal-procedures-for-
school-staff_O.pd

Schools must use the Section 5 (prevlou,sl.g known as Part ) referral form whenreporting an allegation about
a member of staff or adult to social services.

While governing bodies have a role in exercising their disciplinary functions in respect of childprotection allegations
against a member of staff, theg do not have a role in the consideration of individual cases, which will be anestlgated
under arrangements set out in Sa feguard[ng children in education: hand/mg a//egaz‘[ons of abuse against teachers and

other staff.

If the concern / allegatLon involves a member of staff, the school must not make their own internal decisions about
whether it is a disciplinary issue or a child protection matter. Schoolsshould be mindful that the police have statutory
powers and responsibility for determining whether a criminal investigation is to be undertaken. Schools must not
undertake their own internal child protection enquiries, but report their concerns to the local authority or to the police.

Please refer to Section 5 of the Wales Safeguardmg procedwes for ‘Sa_feguardmg Allega,tlons

/ Concerns about Practitioners and Those in Positions of Trust for further information:

https://safequarding.wales/ chi/index.c5 html

13.2 Whistleblowing

The school’s Whistleblowing Policy can be used for confidential reporting of any abusive, inappropriate or unprofessional
behaviour towards children or young peopLe, or any conduct that breaches criminal law or statute; compromises health
and safety; breaches accepted professional codes of conduct, or otherwise falls below established standards of practice in
relation to children and young people. Any employee who believes that allegations or suspicions about a member or staff
or adult have not followed procedure, has a responsibility to escalate their concern directly to the Designated Lead for

Safegu.ardmg in Education.

Equality and Diversity

It-.I As an employer and provider of services Drury Primary School will not unlawfully discriminate on grounds of age,
disability, gender reassignment, marriage or civil partnership, pregnancy and maternity, race, religion or belief, sex,

sexual orientation, or on the grounds of Welsh Language.
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https://gov.wales/sites/default/files/publications/2020-02/disciplinary-and-dismissal-procedures-for-school-staff_0.pdf
https://gov.wales/sites/default/files/publications/2020-02/disciplinary-and-dismissal-procedures-for-school-staff_0.pdf
https://gov.wales/sites/default/files/publications/2020-02/disciplinary-and-dismissal-procedures-for-school-staff_0.pdf
https://safeguarding.wales/chi/index.c5.html

All learners, their parents and carers, volunteers, staff and school governors are valued andwill be treated with

dignity and respect. Drury Primary School will not tolerate any form of discrimination, harassment or victimisation.

I order to make sensitive and well informed professional judgments about a learner’s needs and a parent’s capacity to
respond. to their child’s needs, it is important that school staff are sensitive to differing family patterns, and lifestyles

and to child rearing patterns that vary acrossdifferent radial, ethnic and cultural groups.

We will work across our school community to ensure our commitment to equality and fairnessis shared and take steps to

ensure that our school is accessible, welcoming and inclusive.

North Wales Safeguarding Children Board (NWSCB)

15.1 The North Wales Safeguarding Children Board (NWSCB) is a statutory body which co- ordinates, monitors and
challenges its partner agendies in safequarding children in North Wales. Flintshire County Council is a statutory partner

of the NWSCB.

Protecting and preventing children and adults at risk from experiencing harm and promoting the wellbeing of the people
of North Wales enabLLng them to achieve better outcomes remainscentral to the Board's work.

Schools should be aware of the work of the NWSCB and are encouraged to keep updated about local safeguarding

information and training opportunities bg fol[ow‘mg the link below:
hitp: / /www .northwalessa fegu,a.rd.mgboard wales/

The NWSCB have a statutory responsibility to undertake Multi-Agency Child Practice Reviewsin circumstances of a
stgmﬁcant incident where abuse or neglect of a child is known or suspected A Concise Child Practice Review must be held

in any of the following cases where,within the area of the Board, abuse or neglect of a child is known or suspected, and

the child has:

® Died; or Sustained potentially life-threatening in jury;

®  Or Sustained serious and permanent impairment of health or development

e and the child was neither on the Child Protection Register, nor a Looked After Child onany date during the 6
months precedmg ;

e The date of the event referred to above;

e or The date on which the Local Authorttg or relevant pariner agency identifies that achild has sustained
serious and permanent impairment of health and development

The purpose of a Review is to Ldentlfg leam‘mg For future practice and involves practitioners, managers and senior
of ficers in explormg the detail and context of agendes' work with a childor j:amtlgA The output of a Review is intended
to generate professional and organisational learning and promote improvement in future interagency child protection

pmctlce .

42


http://www.northwalessafeguardingboard.wales/

Schools may need to be involved in the Child Practice Review process. Schools will work closely with Education and
Children’s Services in such dircumstances to ensure that requests for information and documentation is responded to
and attendance at Learning Events as required during a review process. Similarly, schools are expected to engage with

Flintshire and Wrexham's Strategic Missing, Exploited and Trafficked (MET) meetings as required.
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Flintshire County Council Education & Youth
09/2021

Appendix |: Procedure for Making a Referral into Children’s First Contact Team

Child makes a disclosure or a CP concern is noted/seen

Caller to have child/ren details
i.e. Name, DOB to hand and
clear details of the concerns

they wish to discuss

Caller rings 01352 701000 selecting option 2 to speak to the Duty Officer

Caller (member of the public, family or any other agency) reports their CP concern
and gives a full outline of the concerns noted.

Details of the child and the concerns
discussed are passed onto the Duty
Officer. Given the severity of the
concerns being discussed, an e mail
may be requested and should also be
sent in order for immediate actions to All paper copies of referrals need to be
be taken by CFC Team and the police if submitted within 24 hours of the initial
need be. referral.

The Duty Officer may also take the referral
over the phone there and then or ask for a
paper copy of the referral to be sent
following the original e mail.

It is essential that all information is taken regarding the
allegation or suspicions of abuse. However, the referrer must
never be asked to fully interview the child but on occasions
maybe asked for some clarity around a particular issue or fact
around the incident, as sometimes the information maybe too
vague to meet the threshold of CP.




Flintshire County Council Education & Youth
09/2021

Appendix 2: Venue Hire Procedural Guidance

Flintshire County Council will not approve any application to hire or to use any part
of the premises from any organisation or individual, which in its opinion, may incite
racial tension or lead to, or result in, public disturbance or disorder.

The Following questions will assist staff in determining whether a booking is consideredcontroversial:

v/ x Notes

| Establish what the school will be used forand what type

of event the customer / organiser is WLsthg to hold.

2. Establish whether the name given is linked to any
communLtg group or orgaanatLon.

3. Request a copy of the programme detailsand names of
any speakers.

L. Request all contact details of the customer / organiser
(address, mobile, home and business contact number).

5. If the customer / organiser is not a local resident,
establish why they are holding anevent in this area.

6. Ask the customer /organiser if they have used any other
venues in the countg. |f ges,contact the previous venue (s)
1o establish what the event was.

e ference: Neath Port Talbot

I¥ you are concerned with the answers provided, speak to your DSP / Head teacher in the firstinstance. Notify North

Wales Police if your concerns are founded or for any further advice:




Flintshire County Council Education & Youth

09/2021
Appendix 3:
Flintshire Safeguarding Training Programme
Course Target Group Methods Provider Frequency
Level | Whole  staff Face to Face deliverye- DSP to deliver to all staff using Annual
Safeguarding induding all FCC PowerPoint / materials. training
‘ learning
Basic Awareness | Covernors R
Live deLLverg online
Hwb Keeptng Learners Safe
Modules 1-3
OR
e-learning course - Alternative
approved prodeer which reflectthe
Wales Safeguarding Procedures
Level 2 Managers / Face to Face deliverye- FCC to source training providerand at least every
Senior Leaders coordinate training of fer. three years
Sa feguarding learning
(incl. lead _ _ _ There is a charge for attendanceat
Governor for Live delivery online this course.
Sa ﬁguardmg
and Chair of
Governors)
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09/2021
Level 3 New DSP’s Face to Face deliverye- FCC to source training providerand at least every
?c:fey?:ard.mg (ncl. lead larning coordinate training offer. two years
, J .| Governor for There is a charge for attendanceat
appointed DSP's Sa fequarding Live delivery online this course.
and Chair of
Governors)

Level 3 Existing DSP’s Face to Face deliverye- FCC to source training providerand at least every
Refresher (ncl. lead larning coordinate training of fer. two years
training for '
o Covernor for There is a charge for attendanceat
existing s ) Live deLLverg online .
, a fequarding this course.
DSP’s ‘
and Chair of
Governors)
Sa feguarding School Governor Face to Face deliverylLive FCC to source training providerand at least every

Tmmmg For

with specific

delivery online

coordinate training of fer.

three years

Governors responsLbLLLtg for
Safeguarding
Thematic DSP/ identified Face to Face deliverye- FCC to source training providerand at least every
Training staff / Governors coordinate training of fer. three years
. . learning
including:
VAWDASY Live delivery online
Prevent /

Modern SLaverg
/ County Lines
/ CSE

Child
Protection Case
Conferences
and Core

Qroups

DSP / identified
staff

Face to Face deliverylLive

deltverg online

Provider: Children Services
Safeguarding Unit
Work force Development Team

01352 702676

This course is
available

term[g
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